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Our Vision

A skilled workforce that meets the
evolving needs of Queensland’s
building and construction industry.

Our Priorities

7

Attract
- Attracting the right talent

« Promoting the industry

- Providing pathways into
the industry

« Inspiring and providing

pathways into the industry.

CSQ

&

)

Develop i Retain
» Providing training solutions i « Helping keep talented

- Leveraging investment

people in the industry

in skills ; « Industry engagement

« Workforce planning. E « Workforce health
i and well-being.



Total

Investment
2017-2018

CcsQO

$900,000

Career
Pathways

$700,000
Trade Start
(General and Civil)

35.04 million

$3.5 million

Skills Assessment
and Gap Training
(SAGT) - General

$1.5 million
Major Projects Training

$5.5 million
Higher Level

Skills (HLS) - General

$500,000

Construction Futures

$2.7 million

Civil Construction
Training (SAGT
Civil, HLS Civil &
Short Courses Civil)

$2.2 million

Industry Skills
Coordination

$3.5 million

$100,000

Student Contribution
(Tuition) Fees*

$250,000 $10 million
Diversity Short Courses
$350,000

Industry Corporate
Social Responsibility
(CSR)

Policy, Performance, Evidence, Data and Industry Engagement

$800,000

Finance and
Administration

$1.75 million

Marketing and
Communications

$790,000

QlLeave Levy
Administration Fee

* Discontinuing program.



